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Code of Behaviour



St Fursey's N.S. Code of Behaviour

St. Fursey's NS seeks to enable each child to develop his/her potential in a caring environment
where the talents of each child are nurtured and valued. The school climate and atmosphere 
are created by the actions and behaviour of everyone in the school. The behaviour of adults in 
a child's life, including parents and teachers, is a significant influence on how a child acts. The 
code will be most effective where there is a high level of openness and cooperation between 
staff, parents and pupils. A clear understanding among all the partners of the standards of 
behaviour required and the procedures to be adopted where there are breaches of the code 
also helps ensure a harmonious environment where all can work effectively.

Aims  

1. To help create a positive, stimulating, learning environment in which every pupil can 
benefit from the school.

2. To help pupils become more self-disciplined, and to encourage good standards of 
behaviour at home, at school and locally based on consideration, respect and tolerance 
for others.

3. The maintenance of good order throughout the school and respect for the school 
environment, staff and visitors

4. To ensure the safety and well being of all members of the school community.
5. To ensure that the system of rules, rewards and sanctions are implemented in a fair 

and consistent manner throughout the school.

Guidelines for Behaviour in the School 
The school recognises the variety of differences that exist between children and the need to 
tolerate these differences. It is agreed that a high standard of behaviour requires a strong 
sense of community within the school and a high level of cooperation among staff and between
staff, parents and pupils. Every effort will be made to ensure that the code of behaviour is 
implemented in a reasonable, fair and consistent manner. The limits of behaviour are clearly 
defined and children become familiar with the consequences of behaviour beyond these limits. 
The overriding principle governing this code is respect – respect for ourselves and others our 
own and others' property and the environment.
The school expects the highest standard of behaviour from its pupils including the following:

● Each pupil is expected to be well behaved and show consideration for other children and
adults.

● Each pupil is expected to show respect for the property of the school, other children's 
and their own belongings.

● Each pupil is expected to attend school on a regular basis and to be punctual.
● Each pupil is expected to do his/her best in school and homework.

While the school has expanded on these principles to outline the 'school rules' 
(See Appendix 1), each class is required to draft their own class rules or charter, through 
consultation and discussion within the class and they will reflect the age and maturity levels of 
the students in the class. These rules will be kept to a minimum, they will be recorded in 
simple language and they will be stated positively, telling students what to do as well as what 
not to do. The rules will be referred to regularly and will form part of SPHE lessons.

Whole School Approach to Promoting Positive Behaviour
The Board of Management and the Principal have overall responsibility for the implementation 
and ongoing monitoring of this policy. However, all staff members have responsibility for their 
own classes and for the general school population when on yard duty or on any organised out 
of school activity. Senior students have a role to play and parents or other members of the 
school community may make comments or suggestions through their representatives on the 
Board of Management or directly to the principal. The school values the support and 
cooperation of parents in the promotion of this strategy. The policy shall apply to all students 
during all school related activities. 



It is the policy of this school to actively promote good behaviour. Children learn best by being 
encouraged. It is more positive to praise a child for behaving well than to constantly scold 
them for misbehaving. Staff will be encouraged to continue their professional development in 
this area whenever possible, they will be given opportunities to share their experiences of what
is working for them in the classroom. 

Examples of promoting positive behaviour in the classroom.

● The use of class dojos
● Working with the incredible years programme in junior classes
● Student of the week in class
● Student of the month at assembly
● Most improved student of the month at assembly 
● Golden book students – children who have been kind or working hard etc are called out 

at assembly because their names have been put into the golden book
● Student sent to principal or another teacher to receive praise for their efforts
● A written comment by class teacher in journal
● A phone call home from the principal after 3 mentions in golden book
● Line competition in yard – winners called out at assembly each month
● Golden time 
● Star charts and reward stickers. 

Examples of Misbehaviour

● In Class:  Continuously talking / Disrupting out of turn / Cheeky behaviour / Distracting
others / Untidy work/ Regularly not listening/ Little or no effort at class or homework/ 
Leaving place if teacher is out of class/ Telling lies.

● In Playground:  Fighting / Kicking / Rough play / Foul language /Name-calling/Spitting /
Littering / Poor attitude when corrected /Not following zoning instructions, and 
directions that ensure the safety of all. 

● Serious Misbehaviour:Bullying / Mitching / Stealing / Aggressive, threatening or violent 
behaviour towards a teacher or pupil / deliberate damage to school property / Leaving 
school grounds without permission.

Procedures to Deal with Misbehaviour

The purpose of sanctions and other strategies is to promote positive behaviour and 
to discourage unacceptable behaviour. Sanctions will be applied according  to the 
gravity of the misbehaviour, with due regard to the age and emotional development 
of the child. Regardless of age or special needs, it is unacceptable for a student to 
physically attack a member of staff or another student. If this occurs, the Board of 
Management reserve the right to bring in a reduced time table for the student and/or
request that he/she be removed temporarily from the school after the incident.

(Note: Depending on the nature of the misbehaviour the teacher may not always 
start at Phase One)



Phase 1
Junior and Senior Infants will follow the behavioural management plan form the 
Incredible Years Programme. The steps are as follows:

● Children assist in making the classroom rules
● Rules will then be stated, described and modeled very specifically
● Visuals of each rule posted on rules list

Consequences of misbehaviour 
● Infant classes use the Incredible Years Hand Symbol as a visual for the steps that are 

taken when non-desired behaviour occurs.
● Finger 1 – Teacher makes eye contact with child in question to acknowledge non-

desirable behaviour.
● Finger 2 – Teacher says child's name to verbally acknowledge behaviour.
● Finger 3 – Cool down Area – Time out to reflect on behaviour, child can also opt to go 

there themselves to take time out. 
● Finger 4 – Child is asked to reflect on their non-desirable behaviour with another 

member of staff or in another classroom.
● Finger 5 – Parents are contacted to discuss behaviour, and if necessary, an individual 

behavioural plan may be considered to help improve behaviour. Child will be monitored 
and frequent contact with parent\guardian maintained until behaviour has improved.

Children from 1st class to 6th will follow the Go Green Programme with class teachers 
differentiating the rules in keeping with the children's age and understanding. 
Children 
A 'Go Green' chart is on display in every class. The children each have a small envelope with 
cards in it displaying coloured circles. Every child starts on a green circle in the morning. If a 
child misbehaves the following steps will be followed:

● The child receives a verbal warning from the teacher and is asked what class rule they 
have broken.

● If the child continues to misbehave their green circle is changed to yellow – this is to 
give them another chance to reflect on their behaviour and change it. 

● If the child continues to misbehave, the yellow circle changes to a red circle – there will 
be consequences for any pupil receiving a red circle – the consequences will depend on 
the child's age. Examples of red circle sanctions might include:

Extra homework, changing seating arrangements, missing break, time out in 'cool down' chair,
note in journal.

● If the child continues to misbehave the red circle changes to a double red – At this 
stage it is usually necessary to inform the principal and parents. Sanctions may include 
loss of break times, removal of child to another class, writing a reflection sheet (older 
pupils)

● If a child is receiving 2 red circles more than once a week it may be necessary to set up
a behavioural plan to help improve the child's behaviour and monitor it.  

● Note: A child can change their card from yellow to green by being extremely 
good and showing that they are trying to improve. 

Steps for dealing with incidents which happen outside the classroom eg. on the 
football field, in the playground, standing in line waiting to return to class, on a 
school outing etc.

● Interview all pupils present to elicit the facts.
●  Children involved are then asked to  write a reflection sheet on the incident, detailing 

how and why it happened.



● Class teacher and/or teacher on duty evaluate the reflections and discuss same with 
pupils. If deemed necessary the Principal may be involved.

● Appropriate sanctions are imposed and parents informed if necessary.

Phase 2
● Meeting with class teacher and parents
● In the case of serious misbehaviour/on going bullying instances, the Principal, the 

teacher and the parents may need to have ongoing discussions to monitor the situation.
● Children who misbehave regularly or who are involved in a serious indiscretion will be 

put on report.
●  A child on report may need to stay with the teacher on duty at break times over an 

agreed period, usually one week. This is followed by a period of close monitoring, if 
necessary filling in a Friction Report form, for a further period of a week or two. When 
behaviour improves, monitoring is scaled down.

●  Meetings with the principal or assigned teacher about a child on report will take place 
on a weekly basis until we are satisfied that there has been an overall improvement in 
the child’s attitude. 

● If following on from the above there has been no improvement there will be a referral 
to the Chairperson of the Board of Management – Formal meeting with parents, class 
teacher and principal, followed if necessary by:

● Suspension
● Expulsion

Suspension
Where there are repeated instances of serious misbehaviour, the Chairperson of the Board of 
Management will be informed and the parents will be requested in writing to attend a meeting 
at the school with the Chairperson, teacher and principal. If the parents (and the pupil – 
depending on the age of the child) do not give an undertaking that the pupil will behave in an 
acceptable manner in the future, the pupil may be suspended for a period.
Prior to suspension, where possible, the Principal may review the case in consultation with 
teachers and other members of the school community involved, with due regard to records of 
previous misbehaviours, sanctions and other interventions used and their outcomes. 
Suspension will be in accordance with the Rules for National Schools and the Education Welfare
Act 2000.

In the case of gross misbehaviour, where necessary to ensure that order and discipline are 
maintained and to secure the health and safety of pupils and teachers, The Board has deferred
responsibility to the Chairperson or the Principal to sanction an immediate suspension for a 
period not exceeding three school days, pending a discussion on the matter with the parents.
Further suspensions will require Board of Management approval. This approval may be 
obtained at a regular meeting of the Board or at an emergency meeting at which the 
Chairperson and Principal have outlined for the Board the reasons why they feel it is necessary
to impose further suspension. The maximum period of suspension that may be imposed is ten 
school days. The Board will inform the Education Welfare Board when any pupil's period of 
suspension equals or exceeds six school days.

● When a student is suspended, the parents will be requested to remove the student from
the school. The principal will meet with the parents to outline the decision to implement
the suspension and will present the parents with a written statement of the terms, 
duration and date of the termination of the suspension.

● Before returning to the school the student with his/her parents/guardian will be 
requested to attend a meeting with the Chairperson to sign a behaviour contract 
detailing the behaviour that is acceptable to ensure the student’s continued attendance 
in the school. 



Expulsion
The Board of Management has the authority to expel a pupil in an extreme case, e.g. Where 
repeated incidents of serious misbehaviour interfere with the educational opportunities of 
fellow students or where there is a threat to health and safety of either students or staff. 
Where expulsion is considered the school authorities will have tried a range of other 
interventions and will have formed the opinion that they have exhausted all possibilities for 
changing the pupil's behaviour. Where the Board of Management is of the opinion that a pupil 
should be expelled the Board will inform the National Education Welfare Board of its decision 
and the reasons in writing. The decision to expel will take effect 20 days after the NEWB has 
received notification in writing. Where the school has expelled a pupil and all appeals processes
both internal and external have been exhausted, the student's expulsion will be reported on 
the student absence report form. This sanction would be imposed under the terms of the 
Education Welfare Act (2000)
Suspension/expulsion procedures are in accordance with the Education Act 1998.
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Appendix 1

School Rules

Safety: For my own safety and the safety of others - 
● I should be careful coming to and going from school
● I should always walk while in the school building
● I should always show respect for my fellow pupils
● I should bring a note of explanation following every absence
● I should never leave the school grounds without the permission of a teacher.

Caring for Myself:
● I should respect myself and my property, always keeping my school bag, books and 

copies in good order
● I understand that if I bring my own private possessions to school, it is my responsibility

to look after them. If I use them inappropriately, or if I have been forbidden to take 
them to school, they may be confiscated and held for a period of time at the teacher’s 
discretion. 

● I should always endeavour to have my uniform clean and tidy
● I should be in class by 9.20 a.m. each day
● I should line up immediately after play when I hear the school bell 
● I should always try to bring a sensible, nutritional lunch to school as outlined in the 

school's Healthy Lunch Policy
● I should always do my best in school by listening carefully, working as hard as I can 

and completing my homework.

Caring for Others:
● I should be kind and respectful to teachers, other school staff, fellow pupils and visitors 

to the school by being mannerly and polite, by taking turns and by remaining orderly in 
class and in the line

● I should listen and behave well in class so that my fellow pupils and I can learn
● I should obey my specific class rules and all rules or policies agreed by the school 

community
● I should always show respect for my school by being careful not to damage furniture or 

any part of the building or the school grounds. I should always keep my school clean by
bringing unfinished food and drinks etc home and by placing litter in the appropriate 
bins

● I should show respect for the property of the teachers and of my fellow pupils
● I should be truthful and honest at all times

Bullying
I should never bully others. I should never allow others to bully me. I should never 
stand by and say nothing if I know someone is being bullied. I should tell my parents
and my teacher. Bullying is always unacceptable.

Class Rules
Each class will set up their own class rules in September. The children will be 
involved in making these rules and they will suit the age and maturity of the 
children. 
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